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RECRUITMENT OF PROGRAM OFFICER- CLIMATE SMART LIVELIHOOD 
HABITAT FOR HUMANITY TANZANIA (HFHT)
Duty Station:
National Office; Dar Es Salaam/Dodoma

JOB DETAILS:

Position Summary:
The Program Officer – Smart Climate Livelihood is a technical role responsible for leading the planning, design, integration, execution and monitoring of climate-resilient economic empowerment activities across HFHT’s portfolio that serve as a catalyst for housing stability. The primary objective of this role is to ensure that project participants (smallholder farmers, market traders, and homeowners) achieve economic stability through climate-smart commercial agriculture, emerging climate-resilient technologies (e.g solar-powered irrigation), and market linkages.

This position is central to HFHT’s "housing as a platform for resilience" approach, designed to bridge the gap between income and habitability; the Officer will ensure that increased household income is strategically leveraged to improve housing conditions, energy efficiency, and overall family resilience, directly contributing to HFHT’s goal of impacting 3.2 million Tanzanians by 2029. 

The Program Officer will work closely with the Habitability-HDRR & Basic Services Managers, Program Coordinator (s), Project Officer(s), WASH/Construction Specialist, Interns & Volunteers, LGAs technical Officials, private sector and implementing partners in relevant sectors to deliver high-quality and climate resilient interventions across the country. The job holder is tasked to ensure HFHT’s livelihood-housing program activities are compliant with the Tanzania National Climate Change Strategy, FYDP, and the National Agriculture Policy directly contribute to SDG 1 (No Poverty), SDG 2 (Zero Hunger), SDG 7 (Affordable and Clean Energy) SDG 11 (Sustainable Cities and Communities), and SDG 13 (Climate Action).



Reporting:
· Program Director
Supervise: 
Project-related interns/volunteers
Essential Duties and Responsibilities:

1. Program planning, Design and Strategic Integration (25%)
· Design & Strategy: Lead the design and integration of climate-smart livelihood models (e.g., solar-powered drip irrigation, drought-resistant crops, and eco-friendly market sheds) that align with HFHT’s "Green Building" and "Habitability" priorities.
· Housing Linkage: Develop and implement a "Livelihood-to-Housing" roadmap/framework, ensuring project participants are mentored on how to reinvest commercial farming or trading profits into incremental home improvements or "rent-to-own" payments.
· Energy Efficiency: Promote the adoption of renewable energy solutions (solar lighting, clean cooking) at the household level to reduce household costs and environmental impact.
· Target alignment: Ensure all livelihood activities contribute directly to the strategic goal of improving housing conditions.
· Technical Advisory: Provide technical expertise in selecting low-carbon, energy-efficient technologies (e.g., drip irrigation, solar lighting) to be featured in all HFHT interventions.

2. Technical Implementation of Climate-Resilient Technologies (30%)
· Smart Agriculture: Facilitate the establishment of solar powered irrigation schemes, Farmer Field Schools (FFS) and home kitchen gardens to improve household nutrition and food security for project participants.
· Market Linkages: Facilitate the creation of value-chain partnerships and the construction of safe, hygienic market sheds to increase the economic viability of vendors, particularly women and youth.
· Infrastructure Management: Oversee the installation and community-led maintenance of climate-adaptive infrastructure, including water harvesting systems and wind-break tree planting (e.g., orange, lime, cedar) to protect homes and crops.
· Food security & Nutrition: Establish and supervise home kitchen gardens for targeted households in project locations to improve family nutrition income diversification and ensure compliance with National Food Security guidelines.

3. Capacity Building & Community Empowerment (20%)
· Technical Training: Conduct competency-based training for homeowners and project participants on climate-smart agriculture (CSA) techniques, financial literacy, and basic business management skills.
· Stakeholder Coordination: Act as the primary liaison with Local Government Authorities (LGAs), to ensure project activities are integrated into government development plans, community leaders, farmers associations, extension officers, and private sector actors to ensure the long-term ecological and social sustainability of livelihood interventions.
· Safeguarding: Ensure all livelihood activities adhere to HFHT’s safeguarding and "Do No Harm" protocols, particularly concerning the inclusion of Persons with Disabilities (PWDs) and marginalised groups.
· Housing Reinvestment: Facilitate training to project participants, including Village Saving and Loan Association (VSLAs) on financial literacy, emphasising the link between increased income from livelihood activities and the incremental improvement of their homes prioritizing repair, water harvesting and sanitation facilities.

4. Monitoring, Evaluation, Learning & Accountability (20%)
· SMART Monitoring: Develop and track key performance indicators (KPIs) such as: % increase in household income, number of houses improved via livelihood income, adoption rate of smart climate practices and technologies % of income spent on housing, reduction in crop loss due to climate adaptation etc.
· Impact Documentation: Lead the collection of high-quality success stories, best practices, and case studies that demonstrate the intersection of climate-resilient livelihoods and housing stability for donor reporting.
· Quality Assurance: Conduct regular field monitoring visits to verify the technical quality of agricultural interventions and ensure they meet government minimum standards.
· Conduct annual impact assessments on food security and nutritional intake improvements resulting from home kitchen gardens and irrigation projects.




5. Strategic Advocacy & Innovation (5%)

· Participate in regional agriculture and climate change working groups to influence policy and represent HFHT’s unique "Housing & Livelihood" relationship.
· Identify and pilot innovative, low-cost climate-adaptation technologies that can be scaled across the organization.
· Facilitate integration of advocacy on land and affordable housing improvement with livelihood interventions.
· Policy Stewardship & Compliance: Ensure strategic alignment of all climate-smart interventions with relevant Tanzania’s national frameworks (Vision 2050, FYDP, National Agriculture policy etc) and relevant SDGs ensuring 100% regulatory compliance and institutional relevance in the national development agenda.
· Strategic Strategy Integration: Drive the execution of HFHT’s 2025-2029 Strategic Plan by transforming climate-resilient livelihood gains into measurable housing outcomes, specifically leveraging increased household income to improve affordability and habitability.


Minimum Required Qualifications:
· Bachelor’s degree in Agricultural Economics, Agronomy, Horticulture, Rural Development, Environmental Science, or a related field. 
· A master’s degree in a related field, such as Climate Change or Sustainable Development, is an added advantage.

Technical Skills, knowledge and Experience:
· Minimum of 5 years of practical progressive experience in managing climate-smart livelihood, irrigation, value-chain, or economic empowerment programs with INGOs in Tanzania.
· Proven experience in managing donor-funded projects such as USAID, BMZ, EU, etc. (highly desirable).
· Demonstrated experience in integrating nutrition, gender and social inclusion into rural development.
· Proven expertise in solar drip irrigation systems, value chain development, market-based approaches, and climate adaptation strategies. Familiarity with green building and housing microfinance is a plus.
· Strong background in project planning & management, risk management, budgeting & compliance, mobile data collection tools (e.g., KoboCollect, ODK).
· Excellent written and verbal communication, including report writing and presentation skills.
· Good communication and facilitation skills
· Good understanding of Tanzania’s land, agriculture, and climate change policies.
· Nexus Thinking: Proven ability to link economic development (livelihoods) with social outcomes (housing and health
· Strong interpersonal skills with a good understanding of partner management, smart engagement with Local Government Authorities and the ability to work effectively with communities and smallholder farmers.
· Familiarity with national and international smart climate standards, environmental management guidelines, targets, plans and priorities, such as policies, SDGs.
· Strong problem-solving and analytical skills.
· Commitment to HFHT’s Christian ethos, integrity, gender equity, and community empowerment.
· Computer skills in MS Word, Excel, email use and PowerPoint presentations.
· Strong command of English and Swahili Languages (Written and spoken)
· Ability to interpret program policies and procedures. 
· Demonstrate ability to independently plan, organise, and carry out work assignments.

CORE COMPETENCIES (Behavioural & Technical)
	Competency
	Description

	Housing-Centric Thinking
	Ability to link every livelihood activity to a tangible housing outcome (e.g., better walls, safer roofs, or solar power).

	Technical Expertise
	In-depth knowledge of Climate-Smart Agriculture (CSA), solar-powered irrigation, value chain and market system development.

	Strategic Ambition
	Sets challenging goals for self and team; future-oriented and thinks on a global scale

	Integrity & Accountability
	Demonstrates the highest levels of transparency; takes ownership of results and learns from failures.

	Collaborative Leadership
	Builds effective relationships with LGAs, CSOs, and community leaders; values diversity as a source of strength.



Personal attributes:
· A high degree of integrity and accountability.
· A proactive and results-oriented approach to work.
· Commitment to Habitat for Humanity's mission and values.
· Ability to travel extensively to field locations.

Preferred Requirements (in addition to minimum):
· Must be Tanzanian
· Excellent English language skills (written, reading and spoken).
· Must have problem-solving skills and time management skills.
· Be able to interpret program policies and procedures. 
· Demonstrate ability to independently plan, organise and carry out work assignments.
· Show the ability to analyse and prepare fiscal, financial, and statistical records and reports.
· Must have the ability to communicate effectively both orally and in writing.
· Assisting in planning and overseeing significant events.
Active support of HFHI Values:
Humility – We are part of something bigger than ourselves.
Courage – We do what’s right, even when it is difficult or unpopular. 
Accountability – We take personal responsibility for Habitat’s mission
Safeguarding: HFHI requires that all employees take seriously their ethical responsibilities to safeguarding our intended beneficiaries, their communities, and all those with whom we work.  Managers at all levels have responsibilities to support and develop systems that create and maintain an environment that prevents harassment, sexual exploitation and abuse, safeguards the rights of beneficiaries and community members (especially children), and promotes the implementation of Habitat for Humanity’s code of conduct.

Job application procedure
Please submit your letter of motivation and CV only (maximum five pages). Indicate your salary expectations in your letter. All documents should be combined into one PDF file.
Address your application to the National Director, Habitat for Humanity Tanzania, P.O. Box 105506, Dar es Salaam, and send it to the following email addresses: humanresource@hfhtanzania.or.tz and info@hfhtanzania.or.tz
Kindly only apply if you meet the minimum requirements for the position. Clearly state the name of the position you are applying for in the subject line. 
Closing Date: Sunday, 8th February 2026
Only shortlisted candidates will be contacted.
Habitat for Humanity Tanzania is an equal opportunity employer.
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